
Recruitment

Use case example


Sophie is a Talent Manager. She uses VoicePrint during the recruitment process. By asking job 
candidates to complete the VoicePrint questionnaire and explore this with a member of her team 
accredited in the tool, she gains valuable insight into how each candidate tends to communicate, 
when these tendencies serve them particularly well, and when and how these tendencies lead to 
challenges or gaps in particular types of situation or relationship. They can also explore if and how 
all of this changes under pressure, and what pressure means for each candidate, gaining a deeper 
understanding of how each individual may react to the working environment at the company.
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